Time for
Grand Achiever -
Car Qualification 5
Team
Leader

Future
Director

Now with 8 ACTIVE you
are ready to submit for
DIQ and can begin
tracking for
DIRECTORSHIP!!!!

Time to wear your
RED JACKET

Star
. Recruiter

1

Senior
Consultant




It Takes Teamwork ...

Eam Your Vibe or Pontiac G6 _—

Pondiac Vibe Pondiac G6

Consultant Name: Phone No.:
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TOTALS
You may qualify as a Grand Achiever and drive your Vibe or Pontiac G6 in 1, 2,3  Other Important Notes:
or 4 months on when you achieve: e You must have $4,000 minimum wholesale production each month during the
e $18,000 cumulative wholesale team production and qualification period from your personal wholesale and your personal recruits only
o 12 total active personal team members (average is $4,500 per month for 4 months)
e Go On-Target with minimum 5 active and $4,000 Wholesale production in one ¢ You may contribute up to $4,000 personal wholesale section 1 during the qualifi-
calendar month cation period
e You must be Active Option: Take Cash Compensation or drive the car!

(See Career Car Program online for complete information and qualifications)



You may qualify as
an independent
Sales Directorin 1,
2, 3 or 4 months
when you achieve:

4 Submit with minimum 8 Active - THEN......

4 Have $16,000 cumulative wholesale unit
production

4 Have 30 total ACTIVE team members

Other Important Notes:

4 You must have $4,000 minimum wholesale
production each month during the qualification
period from your personal wholesale and your unit
recruits.

4 You may contribute up to $4,000 personal wholesale
section 1 during the qulification period.

4 You must be ACTIVE.

(See Advance Brochure on InTouch for complete
information and qualification requirements)

Wholesale Production:
Month 1:
Month 2:
Month 3:
Month 4:

Total:

ACTIVE
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